Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina -
South Carolina 396468
Georgi 3. Employer Name:
eorgia
Florida Enale (Ree Form
4. From: 5. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Auvailable
45- 4098~ 08  Formworked, vegetable

&5 ?%;:i'zgé&%

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Jason Padgett

Title: Telephone Number:
Rural Services Manager 804-786-8714

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:




U.S. Department Labor OME Control No. 1205-0134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Glearance Order ETA Form 730
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type In each flald block - Te inciude additional (nformation, go to biock # 28 - Please follow Step-By-Step instructions)
{Favor de usar lstra de molde en [a eolichud - Para Inclulr Informacion adiclonal ves of punto # 28 - Favor de sequir {xs instrucciones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Strest, Clty, State Nos. 4 1
and Zip Code [ Nombre y Dirsceibn del EmpleadoriPatrén ylo Agente i
{Namaro, Calle, Cludad, Estaday Codigo Postal ):

EAGLE TREE FARM, INC.

754 Leedstown Rd S 200 .02

Colonial Beach, VA 22443 0ES) ad

s 50¢ (dutimsj Occupationsl
a) Federal Empioyer Identification Number iEm) { Nemero federad de
Identificacion del E

Tile / Titulo Ocupacional
by} Telephana Numbar | Nomero de Telsfono: (804) 2241090

MZaal

¢} Fax Number / Nimero de Fax: {804) 224-1698
I\J‘.’.’ Jac vas, Frs
Bot) 322 3675
7. Claarance Order Issue Date / Fecha de

d)Ema‘lAddreslekemwndeCorreoE!ecuﬁnico:
joe@parkerfarms.net

3 hddress and Directions 1o Work Site / Domicliio y Direcciones af lugar de-
trabajo. y ‘

754 Leedstown Rd, Colonial Beach, VA 22443 ’ "8, Job Order zm"ﬁtn“:n ;r F.e;; :1. Vencimients o Expracion de I Orden
da Emplec:
From US 301/VA 3: Easton VA 3 (Kings Hwy); right onto 9-3 13

Leedstown Rd at Osk Grove Shell Station; travel 8 miles; farm on| 9. Anlicipated Period of Empl#mf { Perdado anticipado o previsto de Empleo:
left.

From / Desde: 05/24/2013 To/ Hasts; 121142013
10, Namber of Workers Requssted / NGmero da Trarajadates Solkitados:
Flxed-site employer. Employer owns and/or controls the ) o ;
worksite,
11, Anticipatad Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Tolak 35
Sunday /Domingo____ 0. Thursday Hueves___§
Monday /Lunes _§ ___ Friday I Viemes__8___ _
3 Address and Oirections (o Housing / Domicilo y Direcciones ai fugar de Tuesday/Martes __ 6 _  Seturdey/Stbado _ 5
viviends: Wﬂdns&dw { Midrcolas, ﬁ

Site #1: 754 Leedstown Rd, Colonlal Beach, VA 22443 —

Slte #2: 1001 Layton Landing Rd, Colonlal Beach, VA 22443 12. Anicipatad range of hours for difisrent seasondl acthities: / Rango previsto de
hores par alas diferentes actividades da ia tamporada:

See attached map with driving directions. Tam.todpm.

a) mem;m«umemmmm

13. Coflact Calts Accepled from: / Aceptan Usmades por Cobear da:

Employer | Emplaador: Yes {SITI NoW




mmmmmmmm‘““@m
Swm‘daamsacadaWWJWQ

T o e e o povdo sher U188 .8 7
W&G&Wﬂam

Y
Dol | Describa obmo ol empleador fens 8

and Kitchen facilfies so workers may prepars

Employer wil furish free and converient cooking
will provida (on & voluntary basis) ¥erS
in employer-provided housing. See attachments

oy only to workers fving

m
groceries, Once ployel




15, Referral Instructions and Hiring Information [ instrucclones WMMCMWS@W—(WﬂWWWmmNMNW. and the
EmpM«dAgm!stemmmmewiWu&nommmmmmomylmhwﬁm@wmm
antrevistar a os rabajadores). SaetmﬁmiwmdeiaﬁsW&tasmemésd

otalles.

All loca!l and intrastate apgﬁcantsmaybersfemddimﬁytotmempbyerfmiﬂtemew. Consultants should fax the referral containing the
referral candidate's name, addrsssandte&ephonanumbemempieyerﬁrst then instruct the appwtocaﬁmeempbyerdimﬁytoschsduia
a personal interview. Hours for referral candidate to call the employer are 9:00 am. to 1:00 p.m., Monday-Friday, excluding all federal
holidays. All interstate applicants Interested in this job offer should first contact the Virginia Employment Commission, Workforca Services
Division, 703 E. Main St,, Richmond, VA 23218 at (804) 786-8714 prior 0 contacting the employer. Workers should be fully apprised by the
local employment office of the terms, condltions and nature of employment prior to reforral. Workers recruited agak\stﬁwiohmmwiﬁﬁn
normal commuting distance will not be provided housing, subsistence or transportation. All applicants must be able (with or without reasonable
accommodation), willing, and qualified to perform all the work described, and must be available for the entire anficipated period of smployment.

Employer Fax # 804-224-1998
Employer Volce # 804-224-1990

16, Job description and requirements / Descripcion y requisiios dal trabajo:

cmma&Mhmmmlmgmnm.Wm. brooco!i,mdsquash.w«kaswmwalkmgmasspadﬂedbyembwmdmmmmg:assirom
ﬁ&dsbyhandowmgahoe.mmmwmem.mm,mmm.Ommdmmmmmmmfmwmmw
equipment. Mdmm,mmmmm. Prdnngsdstandkxg.bm\ding.stoup&ngandmm.memofpossessimabdmummmmdwegd
dmgsmmeohddumgwkmgtimeiﬁpmsﬂhltnd.wmmaybemquestadwsummwmdomdmgofmm&meﬂwm«.Faﬁmew&m

or testing mayresuﬂintmmediaiamaﬂmﬁéimﬁngwﬁiwrmstﬂmmdism&amdmetnmwmmmwammwmmshoulde:
hmmmmwmmmammmmmmmmmm. Rmummmemﬁuvmbbmmmmminmmmw.
(Continyad on ETA 790 Attachments - tem 16)

1. Is previous work experlence preferred? / Se preflare pravia experiencia? Yes /glm NoQl I yes, number of months preferred: / Si es asl, numero de
mases de experiencia: __ 3.

2. Chack ali requirements that apply:

0 Certification/License Requirements | Carlificacién/Licencla Requisitos £ Crimina! Background Check / Verificacion de antecedentes panales

O Driver Requirements / Requisitos dal conductor ™ Drug Screen | Deteccidn de Drogas

03 Employer Will Train/ Empleador antrenard 0 adigstrard ™ Extansive Pushing and Pulling / Empular y Jalar Extansamente

1 Extensive Sitting / Estar sentado largos ratos » Extensive Walking / Caminar por largos ratos

® Exposure o Extreme Temp. | Expuesto a Temperaturas Extremas ™ Fragquent Stooping / Inclindndose o agachéndose con frecuencia

» Lifting requirement / Levantar 0 Cargar __60__ Ibsiibras 1 OT/Holiday Is not mandatory / Horas Exiras (sobre iempo) / Dias Feriados no
= Rapetitive Movements { Movimientos repetitivos obligatorio




7. Wage Rales, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas}
Crap Activities Hourly Wage Plece Rate / Special Pay Deductions® Yes/S No Pay Period /
. Uni(s) {bonus, elc.) Periodo de Pago
Cultivos Salarig por Hora Pagos Especisies Deducciones p |
Pago por Pleza / {Bono, elc.}
Unidad{es}
Long Green $9.68 $0.52 per 5/8 NONE Social Security / L Q Weekly / Semanal
Cukes bu. buckst Seguro Soclal
Sweet com 39.68 $0.80 por box of NONE Federal Tax | . o] e
picked & packed Iimpuestos
product Federales
Broceoli $9.68 $0.95 per box NONE State Tax 1 Q Bl-weekly/
cul crowns or $2 fimpuestos Quincenal
por box of Estalales
packad bunchas Q
Squash $6.68 $1.50 per box of NONE Meals / Comidas Q [
picked & packed
product
Other (specily) / m Q Monthly/Mensus!
Otro (especifica)
a
Other/Ctro
a

18. More Detalls About the Pay / Mas Detailes Scbre el Pago:

Inaccordww&ﬂwZOCFRtjG%AZZ(l)gwemIngmtesofpay.ﬂwwmemteoﬁaadrwralnlsmahigtmstofﬁmadvefseeﬁectwagarata.m
pmvaﬂinghouﬂym.meagreodwonwﬂecﬁvabmgddngwage,mﬁwfedmim%mﬁmwnwage,meﬁedatﬂnﬁmmrkb
peﬂonnedfm‘evetyhourorpo«ﬁonmamofworkedduﬂngapaypefbdcovewdbythoappmvediaboerm. if the worker's plece rate
eamlngsfofapaypedodrasulthavemgetwuﬁyeaningsoﬂessmmeguammedmhknum.ﬂnewo«kerwi\bepmﬁ&dmakwppayb
the guaranteed minimum rate. (See ETA 780 Attachments — Section 18 for more details about the pay.)

19, Transporiation Arrangements | Arregios da Transportacion
memmmummdmmmmmmwmmmmmmwmwm
emp%oyeﬂnaccodarmwwlmCFR§655.1220\). tmmwmmmmmmmm(mnhmmwm
mmﬂmn)ﬁwmostmmﬂcaiandmsomblechargasbrﬁndtsﬂmhwm. The subsistence reimbursement wit be the amount the
empbyefwouldcwgebrpmvidingmewkerﬂmmabpefdayof$11.42pefdayorwo:kerspmvidhgmeeimwmberelﬂbursedwb
meamumwledbyﬁnwnﬁnmtau.s.pefdbmmdﬁsasmumdbymewm. Payments will be made based upon the
dmdwbmwmdmwnmmmmmmmmmw. See item 28 for full disclosure of the terms and
condiflons of the transportation bensfit.




{ransport, house, andor pay workers for this {these} crop activity
transportar, dat vivienda, ylo pagarle a los trabajadoras

50, 1s 1t he prevaiing prachics 1o uss Farm Labor Contractors (FLCY lo recrult, supervisa,
{ies)? | {Es la practica habitual usar Contratistas de Trabajo Agricota para reclutar, supsrvisar,
para este{os} lipo(s) de cosecha(s)? ves/SI Q No W

If you have checked yes, what is the FLC wage for each aclivity? / 51 contesto *S1," cuél es ¢l salario que le paga al Contratista de Trabajo Agricola por

cada sctividad?

Yes/SIR No O

21, Are workers covered for Unemployment Insurance? / 1 Se le proporcionan Seguro de Desempleo a los {rabajadores?

23, Are workers covered by workers' compensation? / 1 Se 6 proves seguro da compensaciénindemnizacion ol trabajador: Yes/SiM No )

Are tools, supplies, and equipment provided at no charge {o the workers? / ;Sa les proveen herramlentas y equipos sin costo aiguno a los trabajadores?
Yes/Sim No Q)

23,

establishment owners of agents for the payment of a commission or other benefits for sales mada to
“None®.} / Enumera todas los acuerdos o convenios hechas con los propietarics de! establecimiento o
por ventas hachas a los trabajadores. (S! no hay ningn acuerdo o convenio, Indique

24, List any arrangements which have been made with
workers, {If there are no such arrangements, enter
sus agentas para of pago de una comlsién u otros beneficios

*Ninguno'.) NONE/NINGUNO

{if thers are no such incidents,

25, List any strike, work stoppage, m,mmﬁmmmwmmnmmmﬁammmu
m'm‘.)lﬁmmmtumkga‘pmoommm&upmu&kmwpmdetasamﬁwﬂoswdtugademﬁw.(&mhsﬂncﬁdmdaesb
tipo, indiqua "Ninguno”) NONEMNINGUNO




26, s this job order o be placed in connection with afuhmﬁppﬁcaﬁmmemq&nmmCmﬁwawmﬂgmmwmmmmm
en conexitn con una futura soficitud ds certfficacion de smpleo temporal para trabajadores H-247

Yes/Sim No (1
*Employer rapresented by and this job order prapared by:
Andrew M, Jackson, Attomay
Andrew Jackson Law
407 College Strest
Clinton, NC 28328

{910 5924121
Fax #5680-1012

andy@jacksonlegalagworkers.com

7. Employers Cerlification; This Job order describes the actual tarms and conditions of the employment being offered by me and contsins &li the material

terms and conditions of the job. / Certificacién del Empleador; Esta orden de trabajo describs los términos y condiclones del empleo que se la ofrece, y
contiene todos los términos y condiciones materiales ofrecidos.

EAGLE TREE FARM, INC.
By:_Joseph M. a
Employer's Printed Name & Title / Nombra y Titulo en Letra de Molde/imprenia def Empleador

/%/%/2& 2-20 -20/3

Enfpigyer's Signature Firma y Titulo del Empteador Date/ Facha

READ CAREFULLY, In view of the statutorly established basic function of the Employment Service as a no-fee labor exchange, that s, as a forum for bringing
togsther employers and job seekers, nefthar the Employment and Training Administration (ETA) nor the State agencies ars guarantors of the accuracy or

truthfulnesa of information containad on job ordars submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitula a contractual job offer to which the American Job Canter, ETA or a Stale agency Is in any way a party.

LEA CON CUIDADO, En vists de Ia funcidn basica del Servicio de Empleo establecida por lay, como una entidad de intercambio laboral sin comisiones, es decir, como un
foro para reunir a los empleadores v los solicitzntes da empleo, nl ETA ni tas agencias del estado pusden garantizar la exactitud o veracidad de Ia informacidn contenida en

{as érdanes da trabajo sometidas por los empleadores. Nininguna orden da rabajo soeptado o coniratado en o Centro de Carveras (American Job Canler) constituyen una
oferta de rabejo contractueles a las que ef American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain or retain banefits (44 USC 3501}, is estimated to be approximatsly 80 minutes per
response, including time for reviewing instructions, existing data sources, gathering and reviewing the collection. The public need not respond to this collection of
information untess i displays a currently valid OMB Control Number, This is public information and there is no expactation of confidentiality. Send comments regarding this

burden estimate or any other aspect of this collection, including suggestions for reducing this burden, to the U.S. Depariment of Labar, Employment and Training
Administration, Office of Workioroe investment, Room C-4510, 200 Constituion Avenue, NW, Washington, OC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacion piblica para responder & la Forma ETA 790, que se requiera pars oblener o retener benaficios (44 USC 3501}, se estima en aproximadaments 80
minutos por respuesta, Induyando of iempo para revisar las instrucciones, buscar fuentes do datos existentes, racopiler y revisar la coleccion. El plblico no tiene por qué
responder a esta recopitecion de informacitn a menos que muesire un nimero de conirol OMB vélido. Esta informacitn es piblica y no hay ninguna expecistiva de
confidsnciziidad, Envle sus comentarios acerca de asta carge o cuslquier otro aspecio de esta colsccidn,

, incluyendo sugerenclas para reducir esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workforce investmant, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210,




28. Usa this section to provide additional supporting information (including section Box number). Include attachments, # necessary. / Utlice esta seccidn para proporcionar
informacidn adicions! de apoyo; incluya el numero de la seccin o incluya archivos adjuntos, sl es necesario,
item 3, DISCLOSURE OF HOUSING TERMS AND CONDITIONS:
Employer requests conditional access into the Interstate and Intrastate Clearance System and assures that the worker housing will meet the
applicable Federal Standards not later than thirty (30) days in advance of the date of need reflected on the attached ETA 790, Housing and
utilites are provided at no cost to workers who are unable to retum to thelr place of residence the same day. Workers recruited agalinst this job
order from within normal commuting distance will not be provided housing, subsistence, or transportation. The housing provided is group
housing. In the avent a female worker is hired, separate tollet, shower, and sleeping rooms will be provided by the employer, Family housing is
not available and the provision of family housing Is not a prevalling practice in the area of intended employment. Housing will be clean and
meet applicable federal, Stale, and local standards, Workers will be responsible for maintaining housing in a neat, clean manner, Reasonable
repair cost of damage, other than that caused by normal wear and tear, may be charged to workers found to have been responsible for damage
to housing or fumishings,

item 18, TRANSPORTATION ARRANGEMENTS:

ransportation to place of emplovment. 1f the employer has not previously advanced such transportation and subsistence costs ta the worker or
otherwise provided such fransportation or subsistence directly o the worker by other means and If the worker completes fifty percent {60%) of
the work contract period, employer will reimburse worker for reasonabls costs incurred by the worker for transportation and dally subsistence
from the place from which the worker has come to work for the employer to the employer's place of employment. The amount of the
transportation payment will be the most economical and reasonable common carrier transportation charge for the distances involved. The
amount of the daily subsistence payment shall be no less than the amount set under 20 CFR 655.173(a), which is currently $11.42 por day.
These arrangements apply only to workers who are recruited outside the area of intended employment,

- st place of employs f s couniry, If the worker completes tha work contract period, or if the employer s
terminated without cause, and the worker has no mmediate H-2A employment, the employer will provide or pay for the worker's reasonable
costs of retum transportation and subsistence from the place of employment to the place from which the worker, disregarding Intervening
employment, departed to work for the employer. If the worker has contracted with a subsequent employer who has not agreed In such work
contract to provide or pay for the worker's transportation and daily subsisience expenses from the employer's worksite to such subsequent
employer's worksite, the employer must provide or pay for such expenses. If the worker has contracted with a subsequent employer who has
agreed In such work contract to provide or pay for the worker's fransportation and dally subsistence expenses from the employer's workslite to
such subsequent employer's worksite, the subsequent employer must provide or pay for such expenses. The amount of the transportation
paymant will be the most economical and reasonable common carrier transportation chargs for the distances involved. The amount of the dally
subsistence payment shall be no less than the amount set under 20 CFR § 655.173(a), which is currently $11.42 per day. The employer's
obligation to provide or pay retum transportation and subsistence continues if an H-2A worker s displaced as a result of the employer's
compliance with the 50 percent rule as described In 20 CFR § 655.135(d) with respect to referrals made after the employer's date of need.
These arrangements apply only to workers who are recruited outside the area of intended employment.

ansportation between living quarters and worksite. For those workers living In housing provided or secured by the employer, employer will
provide transportation betwesn such housing and the employer's daily worksite at no cost to the worker. Such transportation will comply with all
applicable federal, State and local laws and regulations, in accordance with 20 CFR § 865.122(h)(d). The use of this dally transportation is
voluntary; no warker is required as a condition of employment to use the daily transportation to the worksite offered by the employer.

ansportation for commuting workers between desianated dally lob reporting site and daily worksite. For commuting workers not living In
housing provided or secured by the employer who report to a designated daily job reporting site, will provide transportation between such
designated daily job reporting site and the employer's daily worksite at no cost to the worker, and retum transportation from the dally work site
back 1o the dasignated reporting site at no cost to the worker. Such transportation will comply with all applicable federal, State and local laws
and regulations, in accordance with 20 CFR § 655.122(h){4). The use of this dally transportation Is voluntary; no worker i3 required as a
condition of employment {o use the dally transportation to the worksite offered by the employer.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior tO the original date of need by sO notifying the Order-Holding office (OHO). 1f the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the tnn'astatelmterstate dearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal of State minimum wage rate for the first week starting with the original anticipated

date of need. The employer may require workers to perform alternative work if the guarantee s
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment peyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, o specified in

the job order as a term of employment, providing transportation of paying transportation
expenses o the worker's home.

The employer assures that all working conditions comply with applicable federal and State
mintmum wage, child labor, social securlty, health and safety, tarm labor contractor registration
and other emp%oyment-related laws.

The employer agrees to expeditiousty notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earller or later, or that weather conditions, over
recruitment, oF other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valld farm jabor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance gystem.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

EAGLE TREE FARM, INC.

Employer’s Name ; 20 “2.«05

By: joseph M, Parker., Manager Date:

Employer's Signature /(/ 'L

pesides the material terms and conditions of the amployment, the employer must agree to these assurances if
the job order is to be placed as part of the Agﬁcuitura! Recrultment System. This assurance statement must be
gigned by the employer, and it must accompany the ETA Form 790,



ATTACHMENTS TO ETA 790
For
EAGLE TREE FARM, INC,
Anticipated Period of Employment from 05/24/2013 to 12/14/2013

§ 16, JOB DESCRIPTION AND REQUIREMENTS:

Cultivate and hand-harvest long green cukes, sweet corn, broccoli, and squash. Workers will walk along
rows as specified by employer and remove weeds and grass from fields by hand or using a hoe. Load and
unload long green cukes, sweet corn, broccoli and squash. Operate and perform minor maintenance on
farm vehicles and equipment. Perform farm, field and shed sanitation duties. Prolonged standing,
bending, stooping and reaching. The use or possession or being under the influence of illegal drugs or
alcohol during working time is prohibited. Workers may be requested to submit to random drug or
alcoho! tests at no cost to the worker. Failure to comply with the request or testing positive may result in
immediate termination. All testing will occur post-hire and is not a part of the interview process. Must be
able to lift 60 Ibs. to shoulder height repetitively throughout the workday and able to lift and carry 60 1bs.
in field. Requires three months verifiable farm worker experience in the crop activities listed.

Long Green Cucumbers: Move along row, stoop and bend to pick developed long green cucumbers and
place into 5/8" bushel bucket. Carry full buckets to a nearby truck for dumping, receive ticket or token in
emptied bucket and return to assigned row to continue task. Workers must “clean the vines” (pick all
cucumbers of marketable size) and larger as specified by employer. Workers will be required to stay on
their assigned row. Worker must be careful to avoid damaging vines, blooms and smaller cucumbers.
May be required to block and thin cucumbers and perform general cultivation work and move tractors or

trucks on the farm incidental to picking. Workers may be required to perform other duties as required by
employer,

Sweet Corn/Broccoli/Squash: Workers will bend and stoop to pick vegetables according to size, color,
shape, and degree of maturity and place into field containers. Workers may cut developed produce from
plant and place into bucket. Workers may carry full bucket containing vegetables and empty into field
bin or load onto truck or trailer. May be required to pull and discard culls as directed by supervisor.
Workers must take care not to bruise or scar produce. Worker will return to assigned row/area and repeat
the process. Worker must pick plants clean of correct size and maturity. Produce may be graded and
packed in the field. Produce must be washed thoroughly.

Workers may be required to perform work, on the farm, that is incidental to farming the crops listed in the
application, such as performing hand-cultivation tasks, weeding or hoeing various crops. All other duties
assigned under this Order will be those duties of Farm Worker, Diversified Crops, DOT code 407.687-
010 (SOC (ONET/QOES) code 45-2092.02). This is a very demanding and competitive business in which
quality specifications must be rigorously adhered to. Sloppy work cannot and will not be tolerated.

All workers are required to follow common sanitary practices at all times. This is particularly important
when hand-harvesting crops for human consumption. Workers are required to cleanse their hands by
washing thoroughly with soap and water before entering field for harvest activities and after each break.
Smoking and the use of tobacco products prohibited during working time.

Full Growing Season Commitment: The job offered requires that the worker be available for work six (6)
hours per day Monday through Friday and five (5) hours on Saturday everyday that work is available and
for the full period of employment shown in Item 5, even though work may be slack for brief periods of
time. The worker agrees to be available for work and performed assigned tasks whenever work is
available through the full period of employment shown in Item 5. Work available is defined as, no work

Page L of 7



required on the worker’s Sabbath or Federal holidays, but work is required six (6) hours per day Monday-
Friday, and five (5) hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of
the period of employment shown in Item 5, the worker will forfeit the % guarantee and reimbursement of
certain transportation costs described elsewhere in this job order. Excessive absences and/or tardiness
cannot be tolerated and may resuit in termination.

Daily individual work assignments, crew assignments, and location of work will be made by and at the
sole discretion of the farm manager and/or farm supervisor as the needs of the farming operation dictate.
Workers may be assigned a variety of duties in any given day and/or different tasks on different days.
Workers will be expected to perform any of the listed duties and work on any crop as assigned by the
worker’s supervisor.

Cultivar y cosechar pepinos y brocoli y calabasita y maiz dulce. Los trabajadores ira a lo largo de la
hilera especificado por el Patron or Supervisor y sacando las llerva y sacate con las manos o usando un
asadon. Cargar y descargar pepinos y broccoli y calabasita y maiz dulce. Operar y hacer
mantenimiento envehiculos y equipo de granja y deberes de limpieza sanitaria de granja, campo y
cobertizo. Estar agachado y levantar hasta 60 libras y estirarse por mucho tiempo. El uso o la posesion
o el estar bajo de la influencia de drogas ilegales o del alcohol durante horas de trabajo esta proibida.
Los trabajadores pueden ser requerido que se sometan a una prueba al azar de droga o alcohol sin costo
al trabajador. La falta de someterse a este requerimiento o prueva positiva de uso resultara en la
terminacion de empleo. Tre meses mds experiencia comprobable de trabajo cosecha cultivos requiere.

El trabajador llevara a caso alguna o todas las siguientes tareas segun instrucciones del Patron o
Supervisor.

PEPINOS: El trabajador ira a lo largo de la hilera, agachandose y doblandose para recoger todos los
pepinos de dimetro correcto. Los trabajadores cargaran las cubetas llenas a un camion cercano para
vaciarlos y recibir una ficha o cupon en el cubo vacido y regresar al surco asignado por el Patron o
Supervisor para continuar la tarea. Trabajadores deben "limpiar las Guias” (Piscar toda la fruta de
tamano comerciable) como se lo exige el patron, se le exige al rabajador que se quede en el surco
asignado. El trabajador debe tener cuidado de no danar las enredaderas (guias), flores y pepinos
pequeno. Se le puede requerir que entresaque los pepinos y los mantenga creciendo dentro de las
hileras, y tambien llevar a cabo trabajo general de cultivo y mover tractores o camiones en el camp en
relacion a la recogida. Se le puede exigir que lleve a cabo otras tareas segun lo requiera el patron. Se le
exige al trabajador que se quede en el surco asignado.

CALABASITA/BROCOLYMAIZ DULCE: Los trabajadores cortaran las calabacitas crecidas de la
planta y las colocan en un balde. Cuando el balde esta lleno , los trabajadores le pasan el balde a otro
trabajador y le daran otro balde vasido. A los trabajadores le daran una ficha por cada balde. El
trabajador regresara a la hilera / area designada y volvera a repetir el proceso. El trabajador debe de
cortar todas las calabasitas de tamano y madures corrvecta. Las calabasitas se graduan y empaquetan en
el campo. Las calabasitas deben de ser lavadas por completo.

CONDICIONES GENERALES APLICABLES A TODOS LAS COSECHAS: Se les podra pedir a los
trabajadores que efectuen labores agricolas en la finca que esten relacionadas con los cultivos
enumerados en la solicitud, como labores de cultivo manual extraccion de mala hierba o cava de
diversos cultivos. Cualguier otro labor que se asigne en virtud de la presente orden sera el prescrito por
trabajador agricola, cultives diversificados, codigo DOT 407.687.010 (SOC (ONET/OES) code 45-
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2092.02). Esta es un negocio muy exigente y compelitivo en cual las especificaciones de calidad deben
ser adherido rigurosamente. Trabajo lodoso no puede ser ni sera tolerado.

Todos los trabajadores estdn obligados a seguir las practices sanitarias comunes en todo momento. Esto
es particularmente importante cuando mano-cosecha de cultivos para el consumo humano. Los
trabajadores estdn obligados a limpiar sus manos mediante lavado con agua y jabén antes de entrar en
el campo de las actividades de cosecha y después de cada descanso. Fumar y el uso del tabaco
prohibido durante el tiempo de trabgjo.

COMETERSE CON EL CRECIMIENTO DE TEMPORADA LLENA: El trabajo que se ofrece require que
los trabajadores estan disponibles para trabajar seis (6) horas por dia, de lunes a viernes y cinco (5)
horas el Sabado y todos los dias que higa trabajo y tambien por la temporada de trabajo que se
encuentra en el articulo numero 5, asi como el trabajo se aflojera por un tiempesito. El trabajador
conformara que cuando higa trabajo este disponible para hacer las tareas cuando higa trabajo y sobre la
temporada llena de empleo o que se encuenira en el articulo numero 5. El trabajo disponible es definido
como, no se trabajara en ¢l tiempo de Sabat o en la temporada de las vacclones federales, pero el trabajo
si se require seis (6) horas por dia de Lunes - Viernes, y cinco (5) horas los Sabados.

El trabajador entiende que si abandonan su trabajo de empleo o son terminados de empleo por causa
antes de la temporada de empleo, 0 terminacion o como Se encuentran en ¢l articulo numero cinco, el
trabajador pierderala guarantia de 3/4 de reembolso de ciertas costos de transportacion como se gscribe

en algun articulo en esta orden de trabajo. Ausentes 0 tardes no seran toleradas y resultaran con
terminacion.

El trabajo diario asignado y los trabajadores asignados, y la locacion sera asignado por, y nada mas
por, el manejante de la labor o supervisor, 0 como s¢ nececite en las operaciones dictadas sobre la
operaciones de labor. Los trabajadores se le asignaran una varledad de ordenes en qualquier dia o
tareas diferentes en diferente dias. Trabajadores seran disponibles para hacer las ordenes y el trabajo
en cualquier cosecha asignada por el Patron o Supervisor.

§ 18, MORE DETAILS ABOUT THE PAY: :

In accordance with 20 CFR § 655.122(1) governing rates of pay, the wage rate offered herein is the
highest of the adverse effect wage rate, the prevailing hourly rate, the agreed upon collective bargaining
wage, or the federal or State minimum wage, in effect at the time work is performed for every hour or
portion thereof worked during a pay period covered by the approved labor certification. If the worker’s
piece rate earnings for a pay period result in average hourly earnings of less than the guaranteed
minimum, the worker will be provided make-up pay to the guaranteed minimum rafe.

The employer will pay the prevailing piece rate in a crop activity for which a piece rate is specified if the
DOL determines that a higher piece is prevailing in the crop activity in the area of intended employment
than the piece rate specified herein. In the event DOL announces lower prevailing piece rate in a crop
activity for which a piece rate 1S specified herein, the employer reserves the right to pay the lower
prevailing piece rate as soon as it is announced by DOL. In order to assure workers fair earnings, the
employer may in its discretion temporarily raise the piece rate above the offered piece rate herein or may
elect to pay workers at the highest hourly rate when, in the employer’s judgment, working conditions are
unusually adverse. The employer will apply the prevailing hourly rate in a crop activity for which an
hourly rate is specified if DOL determines that a higher hourly rate is prevailing in the crop activity in the
area of intended employment other than the hourly rate specified herein. In the event DOL promulgates 2
new AEWR during the recruitment or work contract period which is higher or lower than the AEWR
herein, the highest of the adjusted AEWR, the prevailing hourly rate, the agreed upon collective
bargaining wage, or the federal or State minimum wage will become the new wage rate. In other words,
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the wage rate may increase or decrease during the life of this contract by DOL notification of such
change. In the event the AEWR is eliminated from the H-2A program during the life of this work
agreement, either administratively or legislatively, the employer reserves the right to pay the new wage
rate under the new guidelines as soon as it becomes effective.

The employer will make the following deductions from the worker’s wages: FICA taxes and Federal
Income tax as required by law; cash advances and repayment of loans; repayment of overpayment of
wages to the worker; payment for articles which the worker has voluntarily purchased from the employer;
long-distance telephone charges; recovery of any loss to the employer due to the worker’s damage,
beyond normal wear and tear, or loss of equipment or housing items where it is shown that the worker is
responsible. No deduction not required by law will be made that brings the worker’s hourly eamnings
below the higher of the federal minimum wage and State minimum wage.

The employer will not pay the worker a bonus.

Payroll periods will be weekly. On or before each payday, workers will be provided with an hours and
earnings statement, which contains, at a minimum, (i) total eamnings for the pay period; (ii) hourly rate
and/or piece rate of pay; (iii) hours of employment offered to the worker (showing offers in accordance
with the 3/4ths guarantee separate from any hours offered over and above the guarantee); (iv) hours
actually worked by the worker; (v) itemization of all deductions; (vi) if piece rates are used, the units
produced daily; (vii) beginning and ending dates of the pay period, and, (viii) the employer’s name,
address and FEIN, all in compliance with 20 CFR § 655.122(k), and all federal and State requirements.

Employer guarantees to offer workers employment for a total number of work hours equal to a least three-
fourths (3/4ths) of the workdays of the total period beginning with the first workday after the arrival of
the worker at the place of employment and the worker is ready, willing, able and eligible to work, and
ending on the expiration date specified in the work contract or any extensions thereof or upon the
termination of this employment as specified hereinbelow. Details of the 3/4ths guarantee are outlined in
20 CFR § 655.122(i). For purposes of this guarantee, a “workday” consists of six hours daily Monday
through Friday and five hours on Saturday. Workers may be offered work on federal holidays and on
their Sabbath but will not be required to do so. Pursuant to 20 CFR § 655.122(n), workers who
voluntarily abandon employment or are terminated for cause, and where the employer provides timely
notification to the NPC and DHS, will relieve the employer for subsequent transportation and subsistence
costs and the 3/4ths guarantee, The employer may terminate the work contract where the services are no
longer required for reasons beyond the employer’s control due to fire, weather, or other Act of God. In
the event of contract impossibility, the employer will fulfill a three-fourths guarantee for the time that has
elapsed from the start of the work contract to the time of its termination, the employer shall perform its
obligations prescribed at 20 CFR § 655.122(0)(1-3). Reasonable efforts will be made to transfer a worker
terminated for contract impossibility to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable.

All requests for leave of absence must be in writing. All absences will be counted towards hours offered
for the purpose of computing the 3/4 guarantee.

Employer will provide a worker referred through the Interstate Clearance System a full week's work for
the week beginning with the anticipated date of need in accordance with 20 CFR 653.501(d)2Xv)(A),
unless employer has amended the date of need by notifying the local order-holding office no later than ten
(10) days before the date of need. If the employer fails to notify the order-holding office, then the
employer shall pay an eligible worker referred through the Interstate Clearance System the first week’s
wage guarantee starting with the originally anticipated date of need. If the worker fails to notify the
order-holding office of his continuing interest in the job no sooner than nine (9) working days and no later
than five (5) working days before the date of need, the worker will be disqualified from the above-
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mentioned guarantee. The employer may require the worker to perform alternative work if the guarantee
cited in this section is invoked. Alternative work will be general farm labor and farm maintenance
activities that are incidental to farming the crops listed in the application. The amount of the first week’s
wage guarantee at the AEWR currently in effect is 35 hours x $9.68 = $338.80.

OTHER CONDITIONS OF EMPLOYMENT, CLARIFICATIONS, AND ASSURANCES:
REQUIRED ASSURANCES: The employer agrees to abide by the regulations at 20 CFR §§ 655.135

and 653.501. The employer adopts and incorporates by reference all required assurances set out at 20
CFR § 655.122. To the extent there i3 any discrepancy between this Form ETA 790 and Attachments, the
required assurances statement atiached to this Form ETA 790, or the Immigration and Nationality Act
(the “INA") and any applicable H-2A regulations, then the INA and the applicable H-2A regulations shall
always control.

ASSURANCE OF CONTINUOUS WORKER’S COMPENSATION INSURANCE COVERAGE:
Pursuant to 20 CFR 655.122(e)(1), the employer will provide worker’s compensation insurance, at no
cost to the worker, covering injury and disease arising out of, and in the course of, the worker's
employment., Prior to labor certification determination, the employer will provide proof of worker's
compensation insurance coverage to-the certifying officer in accordance with 20 CFR 655.122()(2). In
the event that the current coverage will expire during the period of need reflected on attached ETA 790,
Item 9, the employer gives written assurance of its intent to renew and maintain continuous coverage for
the entire dates of need, as evidenced by the signed and dated ETA 790 to which this assurance is
attached.

CONDITION OF EMPLOYMENT: All applicants must be able (with or without reasonable
accommodation), willing, and qualified to perform all the work described, and must be available for the
entire anticipated period of employment.

EARNINGS RECORDS: Accurate and adequate earnings records will be kept in accordance with 20
CFR § 655.122(j). All records will be available for inspection and transcription by the U.S. Secretary of
Labor or a duly authorized and designated representative, and by the worker and representatives
designated by the worker as evidenced by appropriate documentation (an Entry of Appesrance as
Attorney or Representative, Form G-28, signed by the worker confirming such representation), Such
record will be made available for inspection and copying within 72 hours following notice from the U.S,
Secretary of Labor or a duly authorized and designated representative, and by the worker and designated
representatives as described in this paragraph.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons beyond the control of the employer due to fire, weather, or
other Act of God. In the event of such termination, the employer will be bound by the % guarantee from
the first workday after arrival to the date of termination, as well as the employer obligations prescribed at
20 CFR § 655.122(0)(1-3). Reasonable efforts will be made to transfer a worker terminated for contract
impossibility to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable.

TERMINATIONS: The employer may terminate the worker with notification to the appropriate State and
federal agencies if the worker: (a) refuses without justified cause to perfom: work for wh:ch the worker
was recrmted and hamd (b) commtts sencas acts of m:sconduct; {

B d % (d) malingers or otherwise refuses
thhaat just:ﬁed cause to perfom as d:rected the work for which the worker was recruited and hired; (¢)
provides other lawful job-related reason(s) for termination of employment; (f) abandons his employment;
(g) fails to meet applicable production standards when production standards are applicable; (h) falsifies
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identification, personnel, medical, production, or other work-related records; (i) fails or refuses to take an
alcohol or drug test; (j) employer discovers a criminal conviction record or status as 2 registered sex
offender that employer reasonably believes will impair the safety and/or living conditions of other
workers; (k) commits an act or acts of insubordination, including the failure to regard employer’s
authority; (1) pays money or any other thing of value to any person or entity in order to work for the
employer; or (m) collects any money or other thing of value from any person in order for others to be
considered for a job with this employer.

In the event of termination from medical reasons occurring after arrival on the job, or occurring as a result
of employment, or in the event of termination resulting from an Act of God, the employer will pay or
provide reasonable costs of return transportation and subsistence to the place from which the worker came
to work for the employer and reimburse worker for reasonable cost of transportation and subsistence
incurred by the worker to get to the place of employment. These arrangements apply only to workers
who are recruited outside the area of intended employment.

REPORTING ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:

The employer will report workers who, a) voluntarily abandon employment before the end of the contract
period, or b) workers who are terminated for cause, to the Chicago National Processing Center, and H-2A
workers to the Department of Homeland Security, in writing or other approved method, not later than two
(2) days after the abandonment or termination occurs. Abandonment will be deemed to begin after 2
worker fails to report for work at the regularly scheduled time for five (5) consecutive days without the
consent of the employer. The employer will not be responsible for providing or paying for reported
workers a) subsequent transportation and subsistence expenses, and b) the worker will not be entitled to
the 3/4 guarantee. :

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to United States citizenship or legal status to work in the United States.

AGRICULTURAL WORK AGREEMENT: A copy the work contract will be provided to the worker by
the employer no later than on the day the work commences. For an H-2A worker, a copy of the work
contract will be provided no later than the time at which the worker applies for the visa. For an H-2A
worker going from an H-2A employer to a subsequent H-2A employer, a copy of the work contract will
be provided no later than the time an offer of employment is made by the subsequent H-2A employer.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be 80, of which 65 will be H-2A workers for which certification is requested, and the
balance will be domestic workers. These numbers are estimates as total work force needs are dependent
upon weather, crop conditions, and worker availability.

OTHER: The working conditions will comply with applicable federal and State minimum wage, child
labor, social security, health and safety, farm iabor contractor registration and other employment-related
laws. The employer is an Equal Employment Opportunity Employer and will offer United States workers
at least the same opportunities, wages, benefits, and working conditions as those which the employer
offers or intends to offer non-immigrant workers.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all
tools, supplies, or equipment required in the performance of work.

SUBSTANCE ABUSE POLICY: The use or possession or being under the influence of illegal drugs or
alcohol during working time is prohibited. Workers may be requested to submit to random drug or
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alcohol tests at no cost to the worker. Failure to comply with the request or testing positive may result in
immediate termination. All testing will occur post-hire and is not a part of the interview process.

REQUIRED DEPARTURE: H-2A workers are required to leave the United States at the end of the
period certified by the Department of Labor or separation from the employer, whichever is earlier, as
required under 20 CFR § 655.135(i), unless the H-2A worker is being sponsored by another subsequent
‘employer. This shall serve as official notification of this requirement to any H-2A worker employed
under the agricultural work agreement. .

PROHIBITIONS AGAINST EMPLOYEES PAYING FEES: The employer and its agents have not
sought or received payment of any kind from any employee subject to 8 U.S.C. § 1188 for any activity
related to obtaining H-2A labor certification, including payment of the employer’s attorneys' fees,
application fees, or recruitment costs, as prohibited by 20 CFR § 655.135(). Costs that are the
responsibility and primarily for the benefit of the worker, such as government-required passport fees, are
not included in this prohibition. . . e

CONTRACTS WITH THIRD PARTIES COMPLY WITH PROHIBITIONS: The employer has
contractually forbidden any foreign labor contractor or recruiter, if any, whom the employer engages,
cither directly or indirectly, in intemnational recruitment of H-2A applicants to seek or receive payments
from prospective employees, except as provided for in Department of Homeland Security regulations at 8
CFR § 214.2(h)(5)(xi)(A). Likewise, all employees are prohibited from paying money or any other thing
of value to any person or entity in order to work for this employer. All employees are prohibited from
collecting any money or other thing of value from any other person in order for others to work for this
employer. THIS EMPLOYER HAS 7ERO TOLERANCE FOR PROHIBITED PAYMENTS. ANY
PERSON WHO PAYS OR COLLECTS A PROHIBITED PAYMENT WILL BE TERMINATED
FROM EMPLOYMENT. :

NOTICE OF WORKER RIGHTS: The employer agrees to post and maintain in a conspicuous location
at the place of employment a poster to be provided by the Secretary of Labor as described at 20 CFR §
655.135(1), when such poster is available from the Secretary.

FORUM SELECTION: The State and federal courts having jurisdiction over Westmoreland County,
Viriginia, shall have exclusive jurisdiction and venue of any civil action arising out of, in the course of, or
pertaining to employment under this work contract. Any civil action brought hereunder must be brought
in the State or federal courts of such jurisdiction and the employer and employee consent to such
exclusive jurisdiction and venue. Workers are assured access to the Job Service Complaint System and
are encouraged to avail themselves of the System before instituting any civil action.
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Directions to 1001 Layton Landing Rd, Colonlal
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1.3 mi - about 3 mins

©2013 Googie - Map data €2013 Google -
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% 754 Leedstown Rd, Colonial Beach, VA 22443

1. Head northeast on State Routs 637/Lesdstown Rd toward State Route 841/ gogsft
Resolutions Rd total 88 ft
@ 2. Take the 1st right onto State Route 641/Resolutions Rd go 0.9 mi
About 2 mins total 0.9 mi
3. Take the 1st left onto State Route 640/Layton Landing Rd go 0.4 mi
Destination will be on the right total 1.3 mi

About 1 min

@ 1001 Layton Landing Rd, Colonial Beach, VA 22443

These directions are for planning purposes only. You may find that construction projects, traffic, weather, or other events may cause
conditions to differ from the map results, and you should plan your route accordingly. You must obey all signs or notices regarding your
route,

Map data £2013 Google

| Diractions weren't right? Please find your route on maps.google.com and click "Report a problem* at the bottom left, ]

https://maps.google.com/maps?f=d&source=s_d&saddr=754+Leedstown+Rd,+Colonial+...  3/18/2013



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 355468
2. NAME OF EMPLOYER: Eagle Tree Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
7584 Leedstown Road

Colonial Beach Virginia 22443

VIRGINIA EMPLOYMENT COMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 355468
2. NOMBRE DEL EMPLEADOR: Eagle Tree Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
754 Leedstown Road

Colonial Beach Virginia 22443

0
PERIOD OF EMPLOYMENT 4. PERIODO DE EMPLEC:
FROM: 512412013 TO: 12/14/2013 DEL: 8/24/2013 AL:  14/12/2013
5. WORK SCHEDULE: 5. HORARIO DE TRABAJO:
MINIMUM HOURS PER DAY 7 MINIMAS HORAS POR DI 8
DAYS PER WEEK 5 NUMERO DE DIAS POR 81 6
6. PAY: HOURLY WAGE: 9.68 PAGO: SUELDO POR HORA: 9.68
PIECE RATE: PAGA POR UNIDAD: 0
7. WORK TASKS TO BE PERFORMED: 7. LABORES A DESEMPENAR IN EL TRABAJO:
Plant, cultivate and harvest vegetables, fruits, organically Plantar, cultivar y cosecas de verduras fruta, granos
grown small grains and straw, cultivado organicamente y paja.
8. TRANSPORTATION PROVIDED: 8. TRANSPORTACION PROVISTA:
FROM LABOR CAMP TO WORK SITE DESDE EL. ENCAMPAMENTO HASTA EL LUGAR
AND RETURN Yes DE TRABAJO Y DE VUELTA
Si
9. HOUSING CAN ACCOMMODATE 9. VIVIENDA DESPONIBLE PARA
PERSONS <] PERSONAS 8
INDIVIDUAL [ INDIVIDUOS 6
FAMILY FAMILIAS 0
10, MEALS: PROVIDED: NO 10, COMIDAS: PROVISTAS: NO
IF YES: COST PER DAY S1 SON PROVISTAS, EL COSTO POR DIA SERA
{See item 4on Job Order) {Vea Num. 4 en la Orden de Trabajo)
WORKERS MAY DO THEIR OWN COOKING: LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS:
YES St
11. DEDUCTIONS: 11. DEDUCCIONES:
TYPE AMOUNT CLASE CANTIDAD
SOCIAL SECURITY 0 SEGURO S0OCIAL 0
INCOME TAX 0 IMPUESTOS SOBRE INGRESOS 0
TRANSPORTATION' 0 TRANSPORTACION 0
TOOLS & EQUIPMENT 0 HERRAMIENTAS Y MAQUINARIA Y
CREWLEADER CHARGES 0 SUMA COBRADA POR EL CONTRATISTA
DE TRABAJADORES AGRICOLAS Y
12. NOTES TO WORKERS: 12. NOTAS PARA EL TRABAJADOR:
A copy of the full job order is available for inspection in this office. La copia de ia orden completa esta disponible en i3 oficina para
su inspection.
The employer has guarenteed your first week's wages unless El empleador da garantizado el pago por su primera semana de
he/she notifies this job service of g iater starting date by: emples a menos gue este notifique al Servicio de Empleos que la
51372013 fecha de comenzar a trabajar sera atrasada, y que tal notification
in order for you to be eligitble for this guarentee, you must contact sen a mas tardar el 5/13/2013

the Job Service at: 14243 Historyland Hwy, Warsaw, VA
During the period of: 3/2712013-8/3/2013
Any Job Service office will assist you in doing this.

Para que Ud. Pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados
an el 14243 Historyland Hwy, Warsaw, VA

Durante el pericdo ef I2712013-8/3/2013

Cualguier Oficina del Servicic de Empleados e asistira en hacerio.



WESTMORELAND COUNTY - COMMUNITY SERVICE SHEET

WESTMORELAND COUNTY HEALTH DEPT. DEPARTMENT OF SOCIAL SERVICE
18849 Kings Hwy. 18849 Kings Highway
Montross, VA 22520 Montross, VA 22520
804-493-402 804-493-9305
804-493-403
EMERGENCY SERVICES
WESTMORELAND COUNTY RESCUE SQUAD
P.O. Box 1174
Montross, VA 22520 EMERGENCY ONLY - 911

804-224-9897

WESTMORELAND COUNTY FIRE DEPT.
Montross, VA 22520
804-493-9596

SHERIFF OFFICE

SHERIFF OFFICE

Travis Street

Montross, VA 22520 .~ EMERGENCY ONLY - 911
804-493-8066

VIRGINIA STATE POLICE

Rt. 3

Warsaw, VA 22572

804-333-3800 . 1-800-552-9965

HOSPITAL

RIVERSIDE TAPPAHANNOCK HOSPITAL
Rt. 2 BOX 612

Tappahannock, VA 22560

804-443-3311

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal services
organization providing legal assistance and community education to migrant farmworkers throughout the
Commonwealth of Virginia. Farmwork is the second most dangerous occupation in this country, More than 42,000
farmworkers labor in Virginia, and face numerous problems -- including unpaid wages, pesticide exposure, and
on-the-job accidents. The workers' legal issues are compounded by the cultural, geographic, and linguistic
barriers they face,



